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APPLICATION FOR EMPLOYMENT 

Closes Monday 7th September, 2009
POSITION           Teacher – Middle / Upper Primary. Full-time ongoing commencing Monday 12th October, 2009.
1.
PERSONAL INFORMATION
Surname

First Names

Home Address

Home Telephone

Religion



Business Address


Business Telephone

Address for communication with respect 

to this application.

2. REFEREES
Names and addresses of persons who have consented to act as referees.

2.1
Parish priest
Name: _________________________________________ 

Address
_______________________________________________


Telephone
Home:
  Business:  
2.2
Current Employer:
Name: __________________________________________


Address



Telephone
Home:  
  Business:  

2.4
Other referee:
Name: __________________________________________



Address



Telephone
Home:  
  Business:  

3.
QUALIFICATIONS

3.1
Tertiary Education Qualifications:


(Give details of the institution attended, years attended, qualification awarded and area(s) of study)

	Qualification
	Name of institution
	Year obtained

	
	
	

	
	
	

	
	
	


3.2
Other relevant qualifications


(Give details of the institutions, years attended, qualification awarded and area(s) of study)

	Qualification
	Name of institution
	Year obtained

	
	
	

	
	
	

	
	
	


3.3 List the Accreditation completed:
             WACOT Membership Number: ______________________

3.4      Relevant personal professional development


(Give details of courses, conferences, seminars attended in the past 2 years that relate to the advertised position – Attach separate sheet if desired)

4.
EXPERIENCE

4.1
Employment History


(Provide details of the places in which you have worked, the duties undertaken, and the length of service with each employer)

	School 
	Dates
	Position held
	Full-time / part-time (FTE)



	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


5.0 SELECTION CRITERIA

Write a few sentences addressing the following skills needed for this position. Include references to your knowledge and beliefs.

· Working collaboratively with staff, students and parents.

· Curriculum Framework and outcome-based learning. 

· Experience in teaching Religious Education in Catholic schools.

OTHER RELEVANT INFORMATION

Special interests and skills.


Attach further pages if necessary.

TEACHING IN A CATHOLIC SCHOOL

A STATEMENT OF PRINCIPLES

The Catholic school forms part of the saving mission of the Church especially for education in faith. It is a privileged means of promoting the formation of the whole person.

Teachers are commissioned to participate in the mission of proclaiming the Good News to all and to invite all to live knowingly as children of God.

The Catholic School and the teacher in the Catholic School are committed to extending the invitation of Jesus to “Come, Follow Me”.


The philosophy of Catholic education has been expressed in many Church documents since the Second Vatican Council. Whilst the Catholic school is accountable to the community for the provision of quality education to its students, it is accountable also to the Church community for providing this education within the context of Gospel values as espoused by the Catholic tradition. The Catholic school is more than an educational institution: it is a key part of the Church, an essential element in the Church’s mission.


The Catholic education philosophy reveals a concern for an education which combines sound knowledge and skills with an overall personal development based in Christian values. Such an education is dependent for its effectiveness on a high level of interpersonal relationship between teacher and pupil through which the teacher witnesses to the essential values of Christ.


Teachers in the Catholic school are more than employees. They minister in the name of the Church and of the Gospel and as such participate actively in the life of the Church and have pastoral concern for each individual student.


It is expected all teachers employed in a Catholic school will perform conscientiously and competently the duties, both teaching or non teaching, they are assigned by the Principal in accordance with normal practice in Catholic schools.


Teachers should help maintain an atmosphere of charity and justice within the school, as would be expected in a community and help ensure the provision of the Catholic religious perspective in the teaching and learning process and in all activities of the school in which staff and students engage.


All teachers have a responsibility to develop and maintain an adequat4e undertanding of those aspects of Catholic teaching which relate to their subject areas. By their example, all techers provide a Christian leadership role for all members of the school community.


Only a person supportive of Catholic Educational philosophy may be a teacher in a Catholic school. Teachers bear witness to Christ and Christian values in their own conduct and by personally supporting, evaluating, developing and disseminating the Catholic school philosophy.


The objectives which teachers in a Catholic school undertake to support and promote require them to:

(i) give regular and efficient instruction for the academic, physical and spiritual development of the pupils;

(ii) participate in worship and prayer in the school;

(iii) adhere to Catholic principles and personal example, integrity and behaviour, support Catholic moral standards.

DECLARATION

I declare that the information in this application is complete and correct in every detail.

I understand that deliberate inaccuracies or omissions may result in non-acceptance of this application and/or termination of employment.

I have read “Teaching in a Catholic School: A Statement of Principles” , understand its contents and agree to support the objectives outlined.

Signed  ___________________________   Date _______________          

Privacy Act Information

1 EMPLOYMENT COLLECTION NOTICE

1. In applying for this position you will be providing Holy Name School with personal information.  We can be contacted at 25 Marchamley Place, Carlisle  WA  6101.  Phone:  (08) 9361 8394  Fax  (08)  9470 1183.  Email:  admin@holyname.wa.edu.au
2. If you provide us with personal information, for example your name and address or information contained on your resume, we will collect the information in order to assess your application. When necessary , this information will be made available to members of an assessment and/or interview panel.

3. You agree that we may store this information for 12 months.

4. You may seek access to your personal information that we hold about you if you are unsuccessful for the position.  However, there may be occasions when access is denied.  Such occasions would include where access would have an unreasonable impact on the privacy of others.

5. We will not disclose this information to a third party without your consent.  

6. If you provide us with the personal information of others, we encourage you to inform them that you are disclosing that information to the School and why, that they can access that information if they wish, that the School does not usually disclose the information to third parties and that we may store their information for 12 months.
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HOLY NAME SCHOOL


25 Marchamley Place, CARLISLE  WA  6101


Telephone:	  (08)  9361 8394  Fax:	  (08)  9470 1183  


Email:  admin@holyname.wa.edu.au    

















